Position Title: Director of Innovation
Department: Executive

Join our Team! At IHDA we strive to create and maintain a work environment that promotes diversity, recognition
and inclusion. IHDA is committed to hiring and investing in individuals of diverse talents and backgrounds to
ensure a range of perspectives and experiences inform and guide our work of financing affordable housing in the
state of lllinois.

Who we are: The lllinois Housing Development Authority (IHDA) is one of the Nation’s preeminent Housing
Finance Agencies and one of the State’s ten largest financial institutions. Our mission is to finance the creation and
preservation of affordable housing across the state. IHDA oversees more than 20 federal and state programs on
behalf of the state of lllinois and serves as one of the state’s primary resources for housing policy and program
administration. For over 50 years, IHDA has led the state in financing and supporting affordable housing.

Summary: The Director of Innovation is responsible for identifying strategies and opportunities to help IHDA to
fulfill its mission. The incumbent will locate and identify funds available to IHDA and design new programs that
best utilize and deploy such funds in accordance with the guidelines and requirements of such resources as well as
advise IHDA's Executive staff regarding all aspects of the funds and new programs. This position requires creativity,
critical thinking, communication, strategic thinking, and problem solving to find and develop creative solutions for
the complex issues involved with financing the creation and preservation of affordable housing in lllinois.

Essential Functions:

e Liaise with community partners to strategically identify housing needs and then develop innovative
solutions relevant to IHDA to address those needs. Needs are likely to be identified through interaction in
the community, through outside research, and internally from IHDA staff and research.

o Help lead the design of the new product or program creating ad hoc teams to support the work.

e Research areas of opportunity and risk; identify funding and detect funding issues; draft proposals and
advocate for their approval.

e Asnew tools and programs are created, help locate where in IHDA they will be housed for most effective
implementation. Help train staff in the purpose and need for the program or product.

e Educate and provide objective direction to the Executive staff in connection with new programs.

e Lead, motivate, and rally teams around critical issues and initiatives in connection with new programs.

e Assist the Executive staff with discussing solid ideas, objectives, and plans regarding new programs to
other governmental entities.

e Oversee collection and reporting of data and statistics connected with new programs.

e Assist IHDA with building and maintaining strategic relationships with legislators and other leaders.

e  Proactively anticipate and respond to affordable housing opportunities and changes.

e Assist and work closely with other IHDA departments to create and implement new ideas and processes
to achieve IHDA program initiatives.

e Contribute to overall strategic planning, direction, and goal setting for IHDA.

e Additional duties as assigned.

Education and Experience Requirements:

o  Bachelors’ degree in Business Administration, Public Administration, Political Science, Marketing, Planning
or a related field.

e Between seven and ten years of experience with work in government, nonprofit and/or affordable
housing.

e Strong creative and strategic background;

e Skilled decision maker;

e Data-driven mind set;



e Knowledge of research methods;

e Solid analytical and organizational skills;

e  Customer service driven;

e Excellent verbal and written communication skills;

e Good interpersonal skills;

e  Strong presentation skills;

e  Strong Microsoft Office skills including, but not limited to, Excel and PowerPoint. State-wide travel may be
required

Physical Requirements: Alternating between sitting, standing, and walking. Ascending and descending stairs.
Crouching and stooping. Pushing and pulling. Reaching overhead or below. Repetitive tasks movements (filing,
keyboarding, copying). Lifting, carrying, and moving objects of up to 10 -15 pounds.

What We Offer:
e Paid time off, plus paid holidays
e  Currently in a hybrid work arrangement, but candidates must reside in lllinois at time of hire.
e Medical/dental/vision/life insurance plans
e Short/long term disability
e Tuition reimbursement
e Flex spending
e 401K plan —immediate vesting
e |HDA employees may be eligible for federal loan forgiveness programs.
e Salary: $131,761 - $164,701

Must be a resident of lllinois or willing to relocate. Flexible scheduling is available, upon completion of a six-
month probationary period.

To apply, submit resume to:

https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=ee890b7a-c9a4-4880-
b61b-79abf60f096e&ccld=19000101 000001&jobld=514285&source=CC2&lang=en US

EOE


https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=ee890b7a-c9a4-4880-b61b-79abf60f096e&ccId=19000101_000001&jobId=514285&source=CC2&lang=en_US
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=ee890b7a-c9a4-4880-b61b-79abf60f096e&ccId=19000101_000001&jobId=514285&source=CC2&lang=en_US

